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Introduction. We live in a strange time: the world around us is changing at a very fast pace, beyond 

recognition. Therefore, a teacher who works with the growing generation is the demand of the time 

today. The era in which teachers lived and received education is completely different from today's era. 

As long as they do not work on themselves and improve their knowledge and skills, they will fall 

behind the younger generation. Therefore, teachers should be prepared to: 

 Change - this is the most difficult, but necessary condition to exist as a complete person. Therefore, 

it is the priority of these teachers that we are not afraid of change and innovation. 

 Admit your mistakes - only the one who does nothing makes mistakes. It is clear that the teacher 

does not belong to such a category. Therefore, admitting one’s own mistakes at the right time 

certainly does not harm teachers. They develop through it. 

 Development - if the pace of the world has not changed for several generations, now it is 

developing at such a rapid rate that it is difficult to express it in words. Sometimes we don't have 

time to keep up with all the changes and news. Teachers should study them, analyze them correctly 

and teach them to the young generation. 

To do this, every teacher should be aware of and use the 4 steps to achieve maximum effectiveness in 

the lesson. 

Step 1. Clarify. Teachers need to know exactly what to teach their students at the given time. That is, 

first of all, the main goal of the lesson is clarified. 

Step 2. Time allocation. Teachers have 45 minutes (in schools) or 80 minutes (in universities). How to 

conduct the beginning part of the lesson, or how much time to spend on the main part of the lesson - 

everything should be planned. 

Step 3. Selection of necessary resources. What materials are needed for today's lesson and what 

methods can be used for this lesson? Teachers should find short answers to these questions before 

teaching. 
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Step 4. Make a plan and get used to working in this order every day. Teachers should always have a 

special plan for the lesson in their notebooks. This will help them grow in all aspects and achieve 

maximum efficiency in classes. 

Those who try the above "tips" during the week can achieve good results. The effectiveness of the 

lesson is definitely related to the attendance of students. Student attendance is one of the main 

problems facing teachers and parents today. As a solution to this problem, we recommend using the 

following effective methods. 

 Welcoming students with a good mood; 

Loneliness and depression can be the main reason why students avoid class. Waking up early and 

going to school seems boring to many. Greeting students when they come to class with a smile and 

teachers wishing them good morning can help motivate students. 

 Encouraging interclass competition; 

Between classes, parties or incentives for the class with the highest monthly attendance can motivate 

students to attend class. Friendly interclass competitions also increase feelings of team support among 

the class, as classmates hold each other accountable. 

 Introduction of larger, 6-month reward systems; 

Larger prizes, such as picnics or trips, may be awarded at various times throughout the year for 

students who maintain perfect attendance. All of these pre-arranged incentives encourage students to 

go to school every day. 

Do not forget that communication between family and school is important in overcoming any obstacles 

to going to school. 

Modern teachers also try to make the lesson more interesting. The main effectiveness of the lesson 

depends on the attention of the students and how satisfied they are with the professions of the teachers. 

Therefore, today we will try to approach this issue more clearly. So, are your students making noise 

without listening to you? Don't fight them, just use the "Autofocus" method to calm the students and 

continue the lesson with a good mood! Or on the contrary, are the students falling asleep in your class 

because they are bored? There is a solution for this, make the class more interesting through the 

"Travel" method.  

Conclusion. So, there are many ways and methods to make the lesson interesting if teachers try. 

Because they can only attract students’ attention by conducting intriguing lessons. It is very important 

to know about the situations all around the world and make students be aware from them for the 

society. There are also some tips that can help to solve problems while working with students. All in 

all, teachers just need a little desire and effort to learning them. 

REFERENCES 

1. https://www.erasmuspluscourses.com/blog/6-important-skills-a-modern-teacher-has-to-have 

2. https://kognity.com/resources/what-makes-a-modern-teacher/ 

3. B. S. Manoj, Multi-Track Modular Teaching: An Advanced Teaching-Learning Method, 

Amazon, ISBN 978-93-5361-582-6, and June 2019. 

4. Martin RJ 1970. Explaining, Understanding and Teaching. New York, McGraw- Hill 


