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Abstract: In this article, the largest branch of material production in the agro-industrial system
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development of any country directly depends on the efficiency of using the labor potential of the
population.
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Introduction. The largest branch of material production in the agro-industrial system of our country is
agricultural production. The main task of this industry is to meet the demand of the population for food
and industry for raw materials.Accordingly, the development of agriculture has economic, social and
political significance for each country. The socio-economic development of any country directly
depends on the efficiency of the use of the labor potential of the population.This means that the
effective implementation of market relations in the country, employment and thereby achieving
sustainable socio-economic development will depend, first of all, on the effective use of the existing
labor potential of the population. Because the labor potential of the population is a key factor in
production, it also has a number of unique features compared to other resources.

The urgency of studying the problems related to the effective use of human resources and ways to
improve it is reflected in the works and speeches of the President of the Republic of Uzbekistan and is
considered one of the priorities of socio-economic development of the country. It has to do with
people’s interests, lifestyles, development and prospects.

Great attention is paid to the development of innovative activities in recent years in Uzbekistan.
"Innovation means the future. If we are going to start the restoration of our great future from Steam,
we must start it on the basis of exactly innovative ideas, an innovative approach™[1].

Under the influence of the increasing development and strengthening of economic relations between
the spheres of agricultural production and the agro-industrial complex providing services, the network
is undergoing integration processes. It is necessary to interpret the essence of the concept of "agro-
industrial integration™ before studying the necessity, importance, development conditions and factors,
as well as organizational forms and types of these processes.The study of scientific literature shows
that in the interpretation of the concept of" agro-industrial integration " three different conceptions and
opinions.

Literature review.Therefore, the agro-industrial complex can be described as follows: It is a structure
that reflects the integration and integration into one system of industries engaged in the production,
storage and processing of agricultural products and their delivery to consumers.

The process of intersectoral integration is intensifying due to the development and strengthening of
economic relations between the sectors of agricultural production and agro-industrial complex. Before
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studying the necessity, importance, conditions and factors of development of these processes, as well
as organizational forms and types, it is necessary to understand the essence of the concept of "agro-
industrial integration”. A study of the scientific literature shows that there are different approaches and
ideas in the interpretation of the concept of "agro-industrial integration™.

A.V.Tkach describes the concept of"agro-industrial integration "as follows:" agro-industrial
integration " is an organizational and economic concept that denotes a conscious and regulated
combination of specialized agricultural and industrial production into a single economic organism”.[3]

V.A.Kundius interprets the concept of"agro-industrial integration " as a vertical form of cooperation,
the organizational and economic integration of technologically interconnected agrarian, industrial
enterprises and infrastructures into a single agro-industrial economic system with the aim of satisfying
the primary reserves of the population.[4]

According to another scientist: “Agro-industrial integration is a national economy involved in the
production, preparation, processing, storage, transportation, sale of agricultural raw materials,
development and maintenance of means of production for agriculture. appears in the form of an
interconnected sum of branches. This sum forms the republican agro-industrial complex™.[5]

According to A.V.Turyansky and V.L.Anichin, "agro-industrial integration" is aimed at integrating the
processes of production, processing, sale and provision of agricultural products of agricultural entities
into a single organizational and technological system. economic cooperation™

R.Hakimov explained: "agro-industrial integration is the integration of industry and agriculture into
one system, becoming a single whole».[4]

Research methodology:In our opinion, agro-industrial integration is the process of providing the
agrarian sector with means of production in order to satisfy the population's reserve for food products,
the unification of the sectors of cultivation, storage, processing, sale and service of agricultural
products into a single organizational-technological and socio-economic system, as well as the
establishment of mutually connected and beneficial economic relations.In this process, a certain part of
the technological process, combined into a single chain system, is carried out by specialized industries
or enterprises and prepares them for the next technological stage.

In turn, the development of agro-industrial integration requires qualified specialists in the use and
management of human resources. There have been a number of changes in the system of higher
education in order to train quality professionals.Based on the Resolution of the President of the
Republic of Uzbekistan Ne 2909 of April 20, 2017 "On measures to further develop the system of
higher education" and Resolution Ne 3151 aimed at developing intellectual capacity in order to
increase integration.[1]

Intellectual potential is the economic efficiency of the human factor in the use and management of
human resources for the development of agro-industrial integration.Human resources are the sum of
the socio-economic systems of the human factor. As a result of development, the concepts of "labor

force", "human factor", "human resources”, "human capital” emerged as a subject of economic life.[5]

It widely uses the cluster method as one of the ways to increase the competitiveness of the economy in
developed countries. Cluster strategies are promoted widely by the European Union. the euro-
Comission further supports the development of the cluster on the territory of the Union.[6]

Analysis and Results.In a market economy, there is a need to produce material blessings in conditions
of limited resources, distribution and consumption, and this process studies the behavior of the people
in which they operate. While this behavior behavior requires excellent management.
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In an economy based on market relations, entrepreneurial ability is considered an economic resource
and constitutes a component of the human factor.The main task of this topic is to describe in detail the
essence of entrepreneurial activity, its purpose and forms that are valid in the conditions of transition
to the market economy, to analyze the content of the entrepreneurial capital and its forms of action, to
clarify the processes that arise in the movement of capital and its manifestations, as well as to.

The management of any socio-economic systems can ultimately be viewed as a process of managing
the behavior and behavior of people, regulating and stimulating their activities.

President Of The Republic Of UzbekistanAs Mirziyoyev noted in his address to the Supreme
Assembly on the most important priority tasks for 2019, “Today we are living in a rapidly changing
period, taking into account such a difficult situation in the international arena, we need to clearly
define the priority directions of our development.Our most important task is to reform the management
system of the agricultural sector, introduce advanced technologies for the rational use of land, water
and cocktail resources, ensure food security”.[2]

Modernization of Agriculture is a process of radical renewal of the sphere from the technical and
technological point of view, which is achieved on the basis of three directions connected with each
other, namely,the integration of production with modern technologies, the technical and technological
restructuring of the structural system and the spiritual renewal of production.The process of
modernization of the sphere in these directions is carried out on the basis of the program of action
strategy for the development of the Republic of Uzbekistan for 2017-2021 years in accordance with
the instructions of the president of the Republic of Uzbekistan.[2]

Effective implementation of these tasks requires the development of scientific proposals and practical
recommendations that contribute to the sustainable development of the economy of the Republic, in
particular, the activity of industrial enterprises, the effectiveness of using the corporate method of
Personnel Management employed in them.

The fourth priority direction of the strategy of action on five priority directions of development of the
Republic of Uzbekistan in 2017-2021 years development of the social sphere-increasing employment
and real income of the population, creation of new jobs in it and the development of the population,
first of all,special attention is paid to the system of ensuring rational employment of graduates of
secondary special and higher educational institutions, ensuring the proportionality and development of
the infrastructure of the labor market, reducing the level of unemployment, improving the quality of
the workforce, professional training, retraining and professional development of persons in need of
employment.[2]

Education, knowledge and science in general are among the most necessary values for mankind.
Knowledge is a great treasure that can not be bought into any fortune, but only after learning,
aspiration. This must be done in accordance with national and universal values.Achieving a
management membership of the entire Labor team is the most important goal ahead. "It is useful to
familiarize yourself with the opinions of Japanese and American experts who manage large
corporations in order to evaluate the evolution of Human Resource Management and the future trends
in its development. Japanese managers see the future policy in the field of management as 78,9 percent
of the potential use of human resources.

At present, in the development of agro — industrial integration, socio — economic reforms, significant
changes are being made that create real conditions for the human factor to act as a decisive force and
develop consistently.[5,6]
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The human factor in the development of agro — industrial integration is the most necessary resource,
the importance of which is higher than natural resources or material resources. The sum of human
capital is the capacity of personnel.

Conclusion and Recommendations.The low level of utilization of employees' abilities and potential,
in many respects, is not due to their lack of desire or ability to work, but to their inability to organize
their activities properly, what qualities need to be used to improve it, or, it is in not knowing which
qualities are being overlooked and which opportunities are being lost. Therefore, it is necessary to take
measures to constantly increase the effectiveness of human qualities in the workforce.

For the development of agro-industrial integration, the use of human resources and its management
should take into account the following features of the human factor:

-human capital is eroded physically and mentally. The decay of human capital is determined, firstly, by
the degree of natural decay (aging) and, secondly, by the degree of spiritual decay (obsolescence) of
knowledge.Natural turnover occurs as a result of the replacement of employees at the end of
employment or retirement. Economic turnover is associated with changes in the type of production of
technology, equipment, retraining of workers and their adoption of new professions.

The use and management of human resources for the development of agro-industrial integration is an
economic indicator and reflects all the qualities that determine the working capacity of the population.
These qualities reflect the employee's ability and interest in work, health status, endurance, nervous
system, general and specialized knowledge, work skills, mental and physical potential. The qualitative
composition of labor potential, which reflects the professional and qualitative abilities of employees
with appropriate professional training, work skills and personal abilities in conducting scientific
activities, reflects the potential of scientific personnel.

Personnel training is a key component of the process of using and managing human resources for the
development of agro-industrial integration, which determines the effectiveness of its further use.
Increasing the welfare of society is directly related to the potential of human resources.

It is necessary to take into account the following characteristics of the human factor in the management
of the use of manpower in the development of agricultural network integration:

» formation of the human factor requires significant costs from the individual, enterprise, society and
the state;

» the human factor is a certain reserve as skills and merit, that is, it can be accumulated:;

» in the formation of the human factor, the "double-multiplying samara" has its place. Its essence lies
in the fact that in the process of education, besides the learner, the ability and skill of the learner
will grow, as a result of which the income of both will increase;

Labor potential is an economic indicator and represents all the attributes of the population that
determine their ability to work. These qualities reflect the employee's ability to work and interests,
state of health, endurance, nervous system, general and special knowledge, labor skills, mental and
physical potential. The qualitative composition of the Labor potential, which expresses the abilities of
employees with the appropriate professional training, skills and personal abilities in terms of
profession and qualification in carrying out scientific activities, reflects the potential of scientific
personnel.

Some of the factors that are taking place in the sectors of the economy can have a negative impact on
the personnel health.They have a negative impact on the competitiveness of young personnel in many
cases. Among such factors, it is possible to include lack of information, lack of working capital, hidden
unemployment. Proceeding from the above points of view, it is possible to conclude the following:
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in the study of the study, the distribution of young people by age groups by determining their
professional knowledge, level of qualification helps in the study of the composition of effective use
of manpower skills.

to improve the skills of the personnel and to create the necessary conditions for their retraining .

in the development of network integration, the workforce requires attention to the quality
indicators of personnel capacity.

According to the factors listed above, the main emphasis should be placed on the human factor in the
first place in the management of the use of manpower in the development of the integration of agro-
industrial sectors in the country.
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